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| don’t see salary information for human resources, communications, or marketing jobs in the

report. Are these included?

The report does not hold salary data for these positions. Yet, we’ve received multiple requests
about these positions and will consider this in future planning and surveys.

| see that the job summaries have qualifications with educational requirements (e.g.
“Qualifications: Bachelor's degree in psychology, behavioral science, or related field”). How
should | evaluate a salary for an employee who doesn’t bring this degree to the table?

Not meeting the position’s educational requirements does not automatically disqualify the job
match, so long as an 80% match is achieved based on the position’s duties and responsibilities.
See more information on the job matching process on pages 3-6.

How was the percentage of the employer’s contribution to monthly premium costs calculated
on page 50?

The calculation is based on the employer’s
contribution to the benefit’s monthly premium
invoice. (The employer contribution percentage is
not broken down by plan type (PPO, POS, etc.) or tier
(e.g., Gold, Silver, etc.).

Calculation Overview

Step 1

Total Monthly Invoice — Total Monthly
Premium Deductions from Employees’
Paychecks

How can | use this information? This data can
provide a baseline for understanding your
organization’s position in the market. For example,
= Employer Contribution the chart on page 50 shows that an employer’s
contribution to employee-only medical coverage is
76% on average. Therefore, if your organization's

Step 2 contribution to employee-only medical coverage is
60%, you may want to evaluate this health benefit

Employer Contribution + Total Monthly offering for competitiveness because your employer

Invoice = % of Employer Contribution contribution is likely lagging the market. On the other

hand, if your organization's contribution to
employee-only medical coverage is 85%, your

See full calculation example for employee- employer contribution likely leads the market. Be
only medical coverage at the end of this sure to contact your benefits broker to help you fully
Q&A.

evaluate your benefits offerings.

The Moving Toward Equity report provides data regarding employer offerings for plan type and tier on
pages 48 and 49.



Where were the survey participants located?

All nonprofit organizations participating in the survey were in Greater Richmond, Virginia.
How many organizations participated in the survey(s), and from which service areas?
This information is located on page 2 of the report.

Will you offer this survey and report again? If so, how can | ensure | am notified?

We are evaluating the survey and report’s benefit to the RVA nonprofit community. If you
participated last year, look for a short 3-5 minute survey in the coming month asking whether you
see a benefit to this survey & report and would be willing to participate in the future.

If you registered for this past year’s survey, your organization will automatically be notified of any
future surveys.

If you did not register, please email Esther Nand at Warren Whitney to be added to the list
(enand@warrenwhitney.com).

| have another question. Is there anyone | can speak with?

Yes, please contact the survey’s project manager, Esther Nand at Warren Whitney
(enand@warrenwhitney.com).

Calculation Example:

Employer's 1. Determine the total cost of The employer has three full-time
contribution employee-only medical insurance employees. From the monthly billing
percentage of | premiums on the last billing statement, the employee-only
the total statement. premiums are charged as follows:
employee-
only health Add together all Employee-Only
insurance Premiums = Total Cost Employee A - $500
premium Employee B - $1,200

**Be careful here about your Employee C - $375

reference points. Benefits $500+$1,200+$375 = $2,075 Total Cost

information frequently shows the
employee-only and dependent
coverage costs as one rate. For
example, Employee+child(ren)
=$1440**
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2. Determine what your employees
contribute to offset the expense.
(Note that if you run a biweekly
payroll you will need to determine the
employee's annual deduction
amount divided by 12 for a monthly
deduction amount.)

Add together all Employee Monthly
Deductions =Total Off Set

The three employees are paid semi-
monthly and have a flat deduction of
$100.00 per paycheck for employee-
only coverage.

Employee A - $100.00 per paycheck/
$200.00 per month

Employee B - $100.00 per paycheck/
$200.00 per month

Employee C - $100.00 per paycheck/
$200.00 per month

$200.00+$200.00+$200.00 = $600 Total
Off Set

3. Subtract the Total Off Set from the
Total Cost to determine the
employer's contribution.

Total Cost - Total Off Set =
Employer Contribution

$2,075 Total Cost - $600 Total Off Set =
$1,475 Employer Contribution

4. Take the Employer Contribution
divided by the Total Cost, then
convert to percentage.

% = (Employer Contribution + Total
Cost)

$1,475 Employer Contribution/ $2,075
Total Cost=.71=71%




